
FLORIDA FIREFIGHTER 
CANCER BENEFIT PROGRAM

THE LUMP-SUM CANCER BENEFIT

A $25,000 cash benefit, paid upon the 
diagnosis of cancer, may be used to meet 
the firefighter’s financial needs.

OPTIONAL DEATH BENEFIT

For employers whose policies include 
the optional life coverage, an additional 
$75,000 cash benefit will be paid in the 
event of the firefighter’s death due to 
complications associated with cancer.2

The Florida Firefighter Cancer Benefit Program, designed 
by the Florida Municipal Insurance Trust (FMIT), satisfies 
the lump-sum benefit requirements of the firefighter cancer 
benefit law (Florida Statutes 112.1816) effective July 1, 2019.

FMIT’s Florida Firefighter Cancer Benefit Program helps local 
government employers of full-time firefighters in several key 
ways. First, employers can instantly comply with the signif-
icant lump-sum benefit requirement of the law and reduce 
its related financial burden. Through FMIT’s partnership with 
The Hartford, employers are provided a more efficient group 
purchasing platform and seamless benefit administration. 
The Hartford is a leading provider of Group Life Insurance 
and Disability benefits, the No. 2 insurer in the United States1 
and an experienced leader in providing best-in-class cancer 
plan administration.

Offering three forms of protection, our coverage plans 
are designed to help provide financial support for eligible 
firefighters diagnosed with cancer. 

1LIMRA Sales & Inforce, YE 2018 Summary.

2The cause of death must be confirmed by a 
physician who is board certified in the medical 
specialty that is appropriate for the type of 
cancer involved.
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Coverage Eligibility

Contact us via email or phone with any questions. 
FFCP@flcities.com ⋅ 833.861.9424
thehartford.com/resources/gb/florida-firefighters
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A full-time employed firefighter would be eligible for coverage under the program if the following criteria are met:

 The firefighter has been employed by his/her employer for at least five continuous years.

 The firefighter has not been employed in any other position in the preceding five years that is proven to 
create a higher risk for any cancer.

Please note: The law requires employers to provide lump-sum coverage to firefighters who have separated from 
service within the last 10 years, only if the firefighter elects to continue the employer-sponsored health plan or group 
health insurance trust fund after separation. Therefore, any firefighters who (1) met the eligibility requirements 
outlined above, (2) who separated or retired from your entity on or after July 1, 2009, and (3) maintain the employer-
sponsored or group health insurance trust fund coverage post-separation should be included on the roster. Please be 
sure to include their coverage terminated/retired date so we can determine how long to continue coverage.

Three Plan Options Available
PLAN 1
Covered cancers include:

Bladder cancer, brain cancer, breast cancer, cervical 
cancer, colon cancer, esophageal cancer, invasive skin 
cancer, kidney cancer, large intestinal cancer, lung cancer, 
malignant melanoma, mesothelioma, multiple myeloma, 
Non-Hodgkin lymphoma, oral cavity and pharynx cancer, 
ovarian cancer, prostate cancer, rectal cancer, stomach 
cancer, testicular cancer and thyroid cancer. 

Plus:

 Invasive and non-invasive cancers paid at 100% 
based on definition of covered cancers. This defini-
tion does not include non-invasive skin cancer.

 One-time benefit with No Recurrence Coverage.

PLAN 2
Covered cancers include all cancers under Plan 1. 

Plus: 

 Two-time recurrence coverage.

 90-day separation period between eligible recurrences.

 Invasive and non-invasive cancers paid at 100% 
based on definition of covered cancers. This defini-
tion does not include non-invasive skin cancer.

PLAN 3
Plan 3 covered cancers include all cancers under 
Plan 1 and Plan 2 and ANY other cancer, excluding 
non-invasive melanoma.

Plus:

 Two-time recurrence coverage.

 90-day separation period between eligible 
recurrences.

 Invasive and non-invasive cancers paid at 
100% based on definition of covered cancers. 
This definition does not include non-invasive 
skin cancer.

 Benign brain tumors paid at 100%.

https://www.thehartford.com/resources/gb/florida-firefighters

